Historical Society of West Windsor

Non-Discrimination Policy

This policy reflects the Board’s firm belief that there is zero tolerance in the Historical Society of
West Windsor for discrimination against our valued volunteers, museum visitors and members of
our community. We will not tolerate unfair treatment based on race, color, religion, sex, national
origin, age, or disability. This policy outlines prohibited practices, reporting procedures, and
consequences for violations, helping to ensure a fair and inclusive workplace. Our goal is to
encourage a culture of inclusion and mutual respect.

Prohibited Discrimination:

Discrimination based on race, color, religion, sex (including pregnancy, sexual orientation,
or transgender status), national origin, age, or disability is prohibited.

Scope of Application:
This policy applies to all aspects of the Society’s operations, including but not limited to:

Volunteer opportunities
Membership and governance participation
Programming and public events
Educational activities
Use of facilities and services
o Interactions with visitors, community members, and partner organizations
Harassment:
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This policy also addresses the unacceptability of workplace harassment, which can be
verbal, physical, or visual, and creates a hostile or offensive environment.

Retaliation:

This policy also prohibits retaliation against volunteers who might report discrimination or
participate in investigations.

Reporting Procedures:

This policy requires that the incidence of any of these activities be documented and made
available to the Board, who will be responsible for review and adjudication.



